New Jersey Public Employment Relations Commission
POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION I: Parties and Term of Contracts

1 Public Employer: EBOFOUgh Qf _NO_f“th Caldw.e" County: Essex

2 Employee Organization: IWegt Essex PBA Local No. 81 Number of Employees In Unit:

3 . Base Year Contract Term: |.Jan 1, 2021 - Dec 31, 2023

4 New Contract Term: iJan 1,2024 - Dec 31, 2027
SECTION H: Type of Contract Settlement (please check only one)

5 E _._/_. . Contract settled without neutral assistance

6 E . - Contract settied with assistance of mediator

7 R : Contract settled with assistance of fact-finder

8 m Contract settled in Interest Arbitration

9 If contract was settled in Interest Arbitration, did the Arbitrator issue an Award? Yesi L 1. No
SECTION ill: Base Salary Calculation
The “base year” refers to the final year of the expiring or expired agréement.
N.J.S.A. 34:13A-16.7{a) defines base salary as follows: “’Base salary’ means the salary provided pursuant to a salary guide
or table and any amount providad pursuant to a salary increment, including any amount for longevity or length of service,
It shalt also include any other item agreed to by the parties, or any other item that was included in the base salary as
understood by the parties in the prior contract. Base salary shall not inciude non-salary economic issues, pension and
heatth and medical insurance costs.”

10 Salary Costs in base year Si

11 Longevity Costs in base year $i

12 Other base year salary costs
E, g
E g
| | g
E Sl
Sum of “Other” Costs Listed in Line 12, $|

13 Total Base Salary Cost: (sum of lines 10, 11, 12} $I

Page 1 of 4 {complete all pages)



Employer:[ - . Employee Organization:i , , Page 2

SECTION IV: Increase in Base Salary Cost (for each year of New CNA)

Total Base Salary Cost from Line 13: Si

14
Increases Year 1 Year 2 Year 3 Year 4 Year 5 Year 6
15 Effective Date E H l | T I } l
{month/day/year) -
16 Cost of Salary Increments | g I 1 l I )
(S) o
17 Salary Increase Above I N ﬂ T i ' I T ﬂ _ ]
Increments (5)
18 Longevity Increase (5) I E | | : ] | |
19 Total Increased Cost for l ﬂ ! l _ i I
“Other” ltems ()
20 Total Increase ($) l T ' j 1 ' I g I
(sum of lines 16-19) : —— : — e
SECTION V: Average Increase Over Term of New CNA
21 Dollar increase Over Life of Contract Si [Take sum of all amounts listed on Line 20 above]
22 Percentage Increase Over Life of Contractl .__% [Divide amount on Line 21 by amount on Line 14]
23 Average Percentage Increase Per Year g % [Divide percentage on Line 22 by number of years of

the contract]
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Employer: §

Employee Organization: Page 3
SECTION VI: Other Economic Items Outside Base Salary and Increases
&Increases—>
24  liem Base Year Year 1 Year 2 Year 3 Year 4 Year 5 Year &6
Description Cast (S)
| I I I E | nl L
| N | I | | | 2N
| [ | | | | I ]
B | I I N I I E
N | | | | | l |
| [ | | | Nl I R
I | I | ] | [ |
I P | | | E |
| ! | | | 5 | I
25 Totals ($): | | | | | | -
SECTION VII: Medical Costs
insurance Costs Base Year Year 1
26 Health Plan Cost $ﬂ 55
27 Prescription Plan Cost Sg $l
28 Dental Plan Cost $§ si .
29 Vision Plan Cost $§ S!
30 Total Cost of Insurance Sé S!
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Employer:

Employee Organization:

Page 4

SECTION VII: Medical Costs (continued)

Employee Insurance Contributions SI S|

31
32 Contributions as % of Total Insurance Cost ] % l %
33 Identify any insurance changes that were included in this CNA.
SECTION VIII: Certification and Signature
34 The undersigned certifies that the foregoing figures are true:

Print Name: |

Position/Title: I

Signature: |

Date: |

Send this completed and signed form along with an electronic copy of the contract and the signed

certification form to: contracts@perc.state.nj.us

NJ Public Employment Relations Commission
Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9898
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Revised 8/2016




Certification

I declare to the best of my knowledge and belief that the attached document(s) are true electronic copies of the
executed collective negotiations agreement(s) and the included summary is an accurate assessment of the collective

bargaining agreement for the term beginning thru
Employer:
County:
Date:
Name:
Print Name
Title:
Signature

Collective Bargaining Agreement Cortification 2012.04.02 wpd




New Jersey Public Employment Relations Commission
POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

N.J.S.A. 34:13A-8.2 requires all public employers to "file with the commission a copy of any
contracts it has negotiated with public employee representatives following consummation of
negotiations." Further, public employers are also required {o provide "a summary of all costs
and the impact associated with the agreemeni.” N.J.S.A. 34:13A-16.8(d)(2)

N.J.S.A. 34:13A-16.8(d)(2) requires "PERC to collect” and "post the collective negotiations
agreement,” including a "summary of contract or arbitration award terms, in a standard format
developed by the Public Employment Relations Commission.” The attached form is in
compliance with the aforementioned legistation. The sample form and instructions provide
assistance in compiling the information for electronic submission. The directions are user-
friendly and line specific.

Send the attached Summary Form along with a copy of the contract and certification form
electronically to: contracts@perc.state.nj.us.

Instructions for Completing the Summary Form

SECTION I: Parties and Term of Contracts

Line 1: Enter the name of the Public Employer as it appears in the collective
negotiations agreement (e.g., "City of Newark" or "Washington Township").
Also indicate the County in which the locale is included, if applicable.

Line 2: Enter the name of the Employee Organization as it appears in the collective
negotiations agreement. Also enter the number of employees covered by the
negotiated agreement.

Line 3: Enter the Base Year Contract Term, which is the term of the expiring or expired
agreement (e.g., January 1, 2013 - December 31, 2015).

Line 4: Enter the New Contract Term, that is, the time period for the new agreement

which is the subject of this summary (e.g., January 1, 2016 - December 31, 2018).

SECTION lI: Type of Contract Settlement
Place a check on Line 5, 6, 7, or 8 to indicate the forum used to reach a settlement.

Line 5: Parties reached contract settlement without assistance of a neutral (i.e., without

mediation, fact-finding, or interest arbitration).

Line 6: Parties reached contract settlement with the assistance of a mediator.



Line 7: Parties reached contract settlement during the fact-finding process.
Line 8: Parties reached contract settlement through participation in interest arbitration.
Line 9: If the contract was settled through interest arbitration, indicate whether the

arbitrator issued an Arbitration Award. {Check Yes or No)

SECTION lil: Base Salary Caiculation
The "base year" is the final year of the expiring or expired agreement.

Line 10: Indicate the cost of salaries for the bargaining unit in the base year. If any
salary increments were paid during the course of the base year, they should be included
in this salary cost.

Line 11: Indicate the cost of longevity paid during the base year. Longevity refers to
payments made in recognition of length or years of service.

Line 12: List any other items that are included in the base salary along with the cost of
these items. These are items that the parties consider to be part of base salary in the
expired contract. Base salary shall not include non-salary economic issues, pensions,
or medical insurance costs. If there are not enough lines on the form for these
additional base salary items, attach an additional page. [Please Note: There may be
additional economic items in the contract that are not considered part of "base salary."
Those economic items will be listed separately in Section VI.]

Line 13: Take the sum of all cost items listed on Lines 10, 11, and 12. This sum
represents the "Total Base Salary Cost."

SECTION IV: Increase in Base Salary for Each Year of the New Agqreement

Line 14: Re-enter the Total Base Salary Cost from Line 13.

Line 15 - Effective Date: Enter the effective date of the salary increase for each year
of the agreement (e.g., 1/1/16 or 7/1/16). A separate column is provided for each year
of the contract up to a maximum of six years. (If the contract is longer than six years,
add an additional page.)

Line 16 — Cost of Salary Increments: For each year, enter the cost of salary
increments applicable to that year (i.e. the cost of advancement on a salary guide,
schedule or table). If there is no step advancement or salary increments in a given
year, enter zero ($0} in the space provided.




Line 17 — Salary Increase Above Increments: For each year, enter the cost of the
salary increase which is in addition to the salary increment cost identified on Line 16. If
there is no salary increase, enter $0 in the space provided.

Line 18 — Longevity Increase: For each year, enter the increased cost of longevity
payments. (Longevity costs may increase as a result of a negotiated or awarded
increase in the contractual longevity amounts, and/or as a result of employees'
additional years of service that qualify them for higher payments.) If there is no
increase in longevity, enter $0 in the space provided.

Line 19 — Total Increased Cost for “Other” Items: For each year, enter the total
increased cost for the "Other ltems" that were delineated in Section |, Line 12.

Line 20 - Total Increase: For each year, calculate the total increase by taking the sum
of Lines 16, 17, 18 and 19.

SECTION V: Average Increase Over Term of the New Agreement

Line 21 — Dollar Increase Over Life of Contract: Add up amounts listed on Line 20.

Line 22 — Percentage Increase Over Life of Contract: Divide the doliar amount listed
on Line 21 by the Total Salary Base listed on Line 14.

Line 23 — Average Percentage Increase Per Year: Divide the percentage increase
listed on Line 22 by the number of years covered by the new contract.

SECTION VI: Increased Cost of Other Economic ltems Qutside Base Salary

Line 24: List other economic items in the contract that were not included in the base
salary calculation in Section Ill. List the cost of each item in the Base Year column. In
the appropriate column for each year of the contract, enter any increased cost. (Note:
Medical insurance costs should not be included here. They will be addressed in Section
VII, below.)

Line 25: Calculate the sum of the costs listed in the Base Year column. Then calculate
the sum of the increased costs for each year of the contract.

SECTION VIl: Medical Costs
For the Base Year and for Year 1 of the new agreement:

Line 26: Enter the total cost of health insurance for bargaining unit members.




Line 27: Enter the total cost of prescription insurance for bargaining unit members. (If
prescription coverage is provided as part of the health plan, enter "N/A" on this line.)

Line 28: Enter the total cost of dental insurance for bargaining unit members.
Line 29: Enter the total cost of vision insurance for bargaining unit members.

Line 30: Take the sum of the costs listed on Lines 26 to 29 to obtain the total cost of
insurance benefits.

Line 31: Enter the total contributions made by employees toward their insurance
benefits. Contributions may be pursuant to law (e.g., P.L. 2011, C.78) or pursuant to the
negotiated agreement.

Line 32: Enter the contributions made by employees as a Percent of Total Insurance
Cost by dividing line 31 by line 30.

Line 33: In the box provided, identify any insurance changes that were negotiated or

awarded: e.g., change in carrier, change in plans, change in benefits levels, co-pays,
deductibles, employee contributions, etc.

SECTION VIlI: Certification and Signature

Line 34: Print the name of the individual completing the form, along with the individual's
title, signature and date.

Email the following documents to: contracts@perc.state.nj.us

e The completed, signed Summary Form

¢ An electronic copy of the contract.

8/22/16



New Jersey Public Employment Relations Commission
POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION I: Parties and Term of Contracts
1 Public Employer: ]Anﬁowﬂownshlp County: Anycounty
2 Employee Organization: IAnytown Police Officers Assn. Number of Employees in Unit: 100
3 Base Year Contract Term: |Jan. 42003 = Ces: 5, 2018
a Niisquibsedoant Trmn IJan. 1, 2016 - Dec. 31, 2018
SECTION II: Type of Contract Settlement (please check only one)
5 I Contract settled without neutral assistance
6 Contract settled with assistance of mediator
7
8
9 L NQI .
The “base year
N.J.S.A. 34:13AL ines Base sa | Ws: “’Base salary’ means the salary provided pursuant to a salary guide
or table and af yvided pdrsuant tefa salary increment, including any amount for longevity or length of service.
| t0 by the parties, or any other item that was included in the base salary as
tract. Base salary shall not include non-salary economic issues, pension and
10 Salary S]B,OOO,OOO
11 Longevjty Costs in base year 51 SO0
12 Otherjbase year salary costs
|Holiday Pay | 402,000
| Shift Differential ¢ 15,000
|Education Incentive Pay ¢ 23,000
| g
Sum of “Other” Costs Listed in Line 12. 5{ 740,800
13 Total Base Salary Cost: (sum of lines 10, 11, 12): $i 6,800,000

Page 1 of 4 (complete all pages)



Anytéwn Township Anytown Police Officers Assn.

Employer: Employee Organization: Page 2
SECTION IV: Increase in Base Salary Cost (for each year of New CNA)
14 Total Base Salary Cost from Line 13: $§8'800’000
Increases Year 1 Year 2 Year 3 Year 4 Year 5 Year 6
15 Effective Date [1716 [nr [ians | | o
(month/day/year) — — : —— :
16 Cost of Salary increments l 75,000 E 50,000 ’ 45,000 ! _ ; : |
17 Salary Increase Above I 80,000 E 88,950 l 91,790 i ' I ; I
Increments {5) . : . .
18 Longevity Increase (S) l 25,000 E 22 000 1 15,000 | | , ! | !
19 Total Increased Cost for l 15,000 E 23 000 i 7,500 I I I
“Other” ltems (§) = -
20 Total Increase ($) [195,000 183,950 [159.200 | g ]
(sum of lines 16-19)
SECTION V: Average Increase Over Term of New CNA
21 Dollar Increase Over Life of Contract L3 538,240 ~ [Take sum of all amounts listed on Line 20 above]
22 Percentage Increase Over Life of Contractg 6.12 % [Divide amount on Line 21 by amount on Line 14)
23 Average Percentage Increase Per Year 2‘04'% [Divide percentage on Line 22 by number of years of

the contract]

Page 2 of 4 {complete all pages)



Employer: ]Anyto{;\/h Township

Anytown Police Officers Assn.

Employee Organization: Page 3
SECTION VI: Other Economic ltems Qutside Base Salary and Increases
&Increases—>
24 Item Base Year Yeor 1 Year 2 Yeor 3 Year 4 Year 5 Year 6
Description Cost ($)
|UniformAlIowance_: |125,_000 , | 0 l5.000 I i | I
IShnelBootAl]nwancé I 30,000 IS,OQO : I 0 I I I l .
|shift Differential | 24000 | 480 | 580 ] 500 | | R
JoskLome samack [ 45000 [ 0 fpooo [ o | l I_
|special Duty Pay. | 7,500 | 500 [ 500 | 500 | S ﬂ
[ewr cortficatons. [ 12600 [ s00 [ o oo [ ] I
] l | 1 I ]
. b ul E i N N |
I | E | | E |
25 Totals ($): |244,000  [6.480 [11.090 [2000 | | o
SECTION VII: Medical Costs
Insurance Costs Base Year Year 1
26 Health Plan Cost 532’0.27’175 5!2’189'349
27 Prescription Plan Cost $H 447'050 55 491,755
28 Dental Plan Cost SE 915,300 55551371
29 Vision Plan Cost $§ 20,000 $§ 20,000
30 Total Cost of Insurance $E 3,009,525. $l3'252'475

Page 3 of 4 (complete all pages)



Anytown Township Employee Organization: Anytown Police Officers Assn. Page 4

Employer:
SECTION VII: Medical Costs (continued)

o 842667 o 943218

31 Employee Insurance Contributions
32 Contributions as % of Total Insurance Cost l 28.00 % ‘ 29.00 %
33 Identify any insurance changes that were included in this CNA.

Changed insurance carrier (which saved approximately $210,000). Increased Rx co-pays from
$5/$10 to $10/$20 (generic/brand). The base plan for employees hired after 1/1/17 will be Direct 15;
employees may "buy-up" to Direct 10 by paying the difference in premium costs for the more
expensive plan.

SECTION VIII: Certification and Signature

34 The undersigned certifies that the foregoing figures are true:

Print Name: |Jane Doe

Position/Title: | Anytown Business Administrator

Sipniature: }/’S/ Jane Doe

Dater 18.22.16

Send this completed and signed form along with an electronic copy of the contract and the signed
certification form to: contracts@perc.state.nj.us

NJ Public Employment Relations Commission

Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9898 Revised 8/2016

Page 4 of 4 {complete all pages)



AGREEMENT
BETWEEN
BOROUGH OF NORTH CALDWELL
AND
WEST ESSEX PBA LOCAL NO. 81

JANUARY 1, 2021 through DECEMBER 31, 2023

LAW OFFICES:
LOCCKE, CORREIA & BUKOSKY
24 Salem Street
Hackensack, NJ 07601

(201) 488-0880 '
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PREAMBLE
THIS AGREEMENT, made and entered into at North Caldwell, New Jersey, this
day of ., 2021, by and between the' BOROUGH OF NORTH CALDWELL, in
the County of Essex, hereinafter referred to as the "-Borough" or "Employer”, and
WEST ESSEX PQL!CEMEN'S BENEVOLENT ASSOCIATION, LOCAL NO. 81,

hersinafter referred to as the "PBA".

WITNESSETH:

WHEREAS, the Borough and the PBA recognize and declare that providing
quality police protection for the Borough Is their mutual aim; and

WHEREAS, the Borough Council and the Borough Administration retain the
basic decision-making power over fiscal and management questions; and

WHEREAS, the Borough has the obligat_ion’to negotiate with the PBA as the
representative'of Employees hereinafter designated with respect to the terms and
conditions of emplo;rment; and

WHEREAS, the parties have reached certain understandings which they desire
to confirm in this Agreement, _

IN CONSIDERATION of the following mutual covenants, it is hereby agreed as

follows:




ARTICLE |
RECOGNITION

A. The Emplover hereby recognizes the PBA as the exclusive bargaining
representative with respect to rate of pay, hours and other conditions of employment for
Employees of the Police Department, who are classified as Patroimen, Sergeants and

Lieutenants ("Officers"), excluding all other employees of the Borough.




ARTICLE Il
WAGES

A. Officers shall receive the wage rates set forth in Schedule A or Schedule B

annexed hereto, Including step guide movement, based on the Officer's date of hire.

Wages shall be paid in approxfmate]y equal payments at fourteen (14) day intervals
(pay periods). The bi-weekly pay shai_l be determined by prorating the wage rate based
upon the number of pay periods in that year. Overtime rate shall be set per past
practice.

B. Incremental Increases

1. Upon recommendation of the Chlef of Police and approval of the
Borough Council, Officers will receive incremental increases on their anniversary date.

2. For all Officers who are subject to receive an incremental increase on
their anniversary date, the Chief shall conduct a performance review on each such
Officer in writing, and shall disclose the contents of such review to the Officer six (6)
months prior to his or her anniversary date. 'Be.zsed upon the Officer's performance to
date, the ‘Chief shall indicate preliminarily whether he will recommend that the Officer
shall receive his or her incremental raise.

3. In the event it would be the Chief's recommendation not to graht such .
increase, then the Chief shall specify the reasons f;ar his decision, citing specific
examples evidencing less than satisfactory performance. Additionally, the Chief shall
specify a course of action to be taken by the Officer that, if followed, shall nullify the
Chief's preliminary unfavorable recommendation. The Officer and his or her squad
leader shall be glven the opportunity to respond to the Chief's performance review in

writing.




4. Two (2) months prior to the Officer's anniversary date, the Chief will
again conduct a performance review. In the svent it is his decision not to recommend
an increase, he will follow the procedure outlined in Paragraph 3, setting forth a
reasonable period of time in which the Officer may remedy his or her deficlencies. At
the end of such remedial period, the Chief sﬁall again conduct a written review.

5. Any disagreements concerning the performance review procedure
outlined above shall be subject to the Grievance Procedure of this Agreement.

C. In addition to the above, longevity payments shall be provided to Officers

hired prior to January 1, 2012 as follows:

LENGTH OF SERVICE AMOUNT

Completion of 10 years 5% of base rate
Compiletion of 15 years : 8% of base rate
Completion of 20 years 10% of base rate

Completion of 24 years or more  12% of base rate
Officers hired on or after January 1, 2012 shall be provided with longevity

payments according to the following schedule:

LENGTH OF SERVICE ‘ AMOUNT

Completion of 10 years $4,000
Completion of 15 years $6,000
Completion of 20 years $9,000

D. Officers assigned to the Detective Bureau shall receive an annual stipend of

One Thousand Dollars ($1,000.00) In addition to their regular wages. If an Officer is




assigned to the Detective Bureau after January 1 of any year, the stipend will be pro-
rated for the year of appointment. The stipend shall not be included in the calculation of

any Officer's regular hourly rate of pay for purposes of computing premium rate of pay

- or any other purpose. The stipend shall be paid in the first pay period of December.

E. Any Officer possessing Emergency Medical Technician certification shall
receive an annual stipend of Six Hundred Dollars ($600.00) in addition to thelr regular
wages. Should any Officer obtain Emergency Medical Technician Certification after
January 1'of any year, the stipend will be pro-rated for'that year. The stipend shail not
be included in the calculation of any Officer’s regular hourly rate of pay for purposes of
computing premium rate of pay or any other purpose. The stipend shall be paid in the
first pay period of December.

F. Any Officer who works in place of a Sergeant as Officer In Qharge (OIC) for
three (3) hours shall receive top Sergeant's pay for those three (3} hours and any

additional hours worked as OIC.




ARTICLE |l

A. WORK WEEK & DAY

1. The regular work week shall be three (3) consecutive work days, followed by
three (3) consecutive non-work days, on a continuing basis throughout the term of this
Agreement.

2. The work day shall consist of twelve (12) consecutive hours In any one (1)
day of the work week.

3.(a) The regular work week for personnel within the Detective Bureau shall
consist of forty (40) hours, specifically five (5) work tours, each being no more than eight

(8) consecutive hours in duration within each day of a seven (7) day calendar week,
The scheduling of such working tours shall be determined by the Chief of Police in
censultation with the Detective Bureau based upon the operational needs of the Bureau.

(b} The position of Administrative Officer shall provide for a regular work week
which shall consist of forty (40) hours over a seven (7) day calendar week. The
schedule of such working tours shall be determined by the Chief of Police in
consultation with the Administrative Officer based upon the operational needs of the
Department. All other terms of overtime compensation as defined herein shall apply to
the Administrative Officer.

4. No Officer's work schedule will be involuntarily changed, aitered, or modified
on less than thirty (30) days’ notice unless the nec—;d for such change, alteration, or

modification was not known by such date or the need is occasioned by an emergency.




5. The day shift shall begin at 5:30 A.M. and conclude at 5:30 P.M. The night
shift shall begin at 5:30 P.M. and conclude at 5:30 A.M.

B. QVERTIME

1. (a) In the event an Officer is directed by a superior or reasonably required by
circumstance to continue working after tfie completion of the twelfth (12th} consecutive
hour of his or her normal work day, any such work shall constitute overtime work which
shall be compensated at the premium rate of time and one-half his or her regular holurly
rate of pay, with a minimum guarantee of two (2) hours premium pay.

(b} Overtime for the Detective Bureau shall accrue after the eighth (8th)
consecutive hour of his or her normal wark tour or on his or her regularly-scheduled day
off. All other terms of overtime compensation as defined herein shall apply to the
Detective Bureau.

(c) Effective with the signing of this Agreement, all extra duty work (performed
for an outside contractor), shall be paid through the Borough payroll system at the
Employee’s time and one-half (1%) rate of compensation. The Employer shall be
permitted to add a ten percent (10%) surcharge to said rate. The Borough shall take
any and all lawful steps, inciuding but not limited to classifying all extra duty work as
“law enforcement work”, to insure that all extra duty work shall be offered first to
members of the PBA employed by the Borough of North Caldwell Police Department
before being offered to any other individuals, entities, or organizations.

2. (a) Any Officer who is asked or required by a superior to return to work after
the completion of his or her regularly-scheduled shift shall be compensated for such

call-in overtime work at his or her premium rate of time and one-half (12) his or her




regular ﬁouriy rate of pay, with a minimum guarantee of two (2) hours of premium
pay. "Work", for purposes of this subparagraph, shail mean regular police duty work
and required attendance at training and departmental meetings. However, for purposes
of this subsection, "regular police duty work" shall not include a required return to work
for disciplinary reasbns;

(b) Any Officer who is required to appear before any Grand Jury, Juvenile Court,
Municipal Court, any upper Court or other agency which requires the Officer's presence
er any judiclal, administrative or investigatory procedure at a time other than his or her
regularly scheduled work shift, shall be compensated at the premium rate of time and
one-half {1%) his or her regular rate for ali such hours with a minimum guarantee of two
{(2) hours pay.

C. MANNER OF PAYMENT FOR GVERTIME

1. Officers entitled to overtime pay under this Article may be compensated in
either cash payment or "compensatory time off™; all overtime hours worked multiplied by
one and one-half (11%), at the discretion of the Officer with the apprdval of the Chief of
Police. No Officer shall be eligible to accumulate compensatory time off in excess of a
maximum of four hundrad eighty (480) hours of total time off.

2. In the event an Officer reaches the maximum accumulation of compensatory
time, any overtime hours shall be compensated in cash payments until such time as the
Officer's accumulation of cdmpensatory time is less than the maximum. When it is
again permissible, the Borough may again aliocate overtime hours to be paid in the form

of compensatory time.




D. The provisions of Sections B and C of this Article shall not apply to an Officer
who voluntarily switches shifts' at the request of another Officer or who voluntarlly
remains on shift to cover for an Officer reporting late to work.

E. Officers shall have an equal opportunity o work overtime when occasioned

by fellow Officers belng on sick leave, vacation or attendance at police-related

functions.




ARTICLE IV
PENSION AND INSURANCE

A. The Employer shall provide to each Officer and his or her dependents the

following insurance protéction:

1. New Jersey State Health Benefits Program

2, Life Insurance in the amount of the Officer's base

annual salary (rounded off to the next highest Five Hundred

($500.00) Dollars), with two times the basic coverage in the

event of accidental death.

3. Dental coverage with One Thousand Dollars

{$1,000.00) maximum yearly coverage; 50/50 co-insurance -

factor, and no deductible; Ortho Il - One Thousand Five

Hundred Doliars ($1,500.00) maximum.

4, False Arrest Insurance, in amounts not less than that
which existed on January 1, 1974,

5. General Liability coverage.

B. Effective January 1, 2012, all Employees shall be required to contribute\
towards the cost of the premium for all health insurance provided under this Article
pursuant to Public Law 2011, Chapter 78, and in no instance will the contributions for all
health insurance received under this Agreement be less than 1.8% of his or her salary,
as per State statute.

C. Beginning on January 1, 2011, all newly-hired Officers will be required to

enroll in NJDIRECT15 Plan offered by the State Health Benefits Plan or pay the




difference in premiums between the plan selected and the NJIDIRECT15 Plan. Co-pays
shall remain the responsibility of the Officer.

D. Pension and retirement ‘benefits shall be provided in accordance with the
Statutes of New Jersey.

E. The Employer shall present each newly-hired Officer. with a Summary Plan
Description explaining his or her insurance benefits, consistent with the requirements of
ERISA, as detailed in U.S. Labor Department Regulations, not later than sixty (60) days
after his or her employment becomes permanent. |

F. Employees covered by this contract may, at their sole driscreti'on, elect to “opt-
out" of available medical coverages as set forth above. In the event of an "opt-out’,
then the Employee shall be éhtitled-to a payment of 'twenty-five percent (25%) of the
premium cost or Five Thousand Dollars ($5,000.00), whichever is less. The “opt-out’
decision shall be made on an annual basis, and an Employee may opt back in at said

annual cpportunity.




ARTIGLE V
VACATION, HOLIDAY AND SCHEDULE TIME BANK

A, 1. The following paid vacation schedule shall apply to Officers

covered by this Agreement:

LENGT_H QOF SERVICE VACATION TIME

Less than one year Elght hours per month of service
(not to exceed 96 hours)

Two through five years 96 hours

Six through ten years 120 hours

Over ten years 180 hours

2. Subject to the reasonable approval of the Chief, up to thirty-six (36)
hours of the paid vacation time in the above schedule due to an Officer in any contract
year shall be reserved for personal use by the Officer as "Administrative Leave" on
- occasions when an Officer requests such time to attend to a personal matter.

3. Subject to the reasonable approval of the Chief, Officers will be
permitted, but shall not be required, to taks at least two (2) weeks of their vacation time
consecutively. Officers will be further permitted, but shall not be required, to take such
consecutive vacation weeks during the pefiod between the last week in June and Labor
Day.

4. All unused vacation time, whether or not same has been set aside
as "Administrative Leave", shall be accumulated or paid consiétent with past practice
with respect to accumulated vacation time.

5. Vacation selection -shall be done In order of seniority within the

Department, shift assignment by rank.




B. HOLIDAYS
1, All Officers shall be provided with fourteen (14) paid holidays per
year (112 hours), which payment shall be included in the Employee's periodic paycheck
as part of annual compensation.

2. In the event the Employer shall declare, grant or create paid
holiday(s) in excess of the number set forth in this Agreement for other Borough
employees, such additional holiday(s} shall be extended to the Officers without need for
further negotiations. This provision shall also apply in cases ﬁhere the Employer shall
voluntarily provide paid time off for other groups of Borough employees.

3. Whenever an Employee is ordered into work on any of the following
listed premium holidays, then said Empiéyee shall réceive compensation at the double
time rate of payment. Premium holidéys covered by this paragraph are as follows: New
Year's Day, Easter, Independencé Day, Thanksgiving and Christmas. The holiday
definition for call in purposes shall be the entire twenty-four (24) hour holiday day. The
entire twenty-four (24) hour holiday day shall be covered,

4. New Year's Eve and Christmas Eve shall be added to tfhe coverage
of paragraph 3 effective January 1, 2003. Bargaining unit members work on two (2)
shifts {5:30 am to 5:30 pm, day shift, and a 6630 pm to 5:30 am, night shift). The
Borough agrees to pay double time to an Officer called in for the night shift on New
Year's Eve and Christmas Eve for thé hours worked on December 31 and December 24
respectively. This agreement does not extend double pay to Officers called in to work

on day shift on those specific dates (December 24 and 31).

f




C. SCHEDULE TIME BANK

Each Officer working a twelve (12) hour shift shall be credited with one
hundred ten (110) hours in a “Schedule Time Bank” on each successive January 1% for
the current year. The one hundred ten (110) hours in the Officer's Scheduie Time Bank
shall be used at the Officer's sole discretion as vacation time, subject to the
Department’s approval pursuant to the procedures for taking vacation. In the event that
an Officer leaves the Department for any reason during the course of the year, the time
in the Schedule Time Bank shall be pro-rated as said time was carried prior to the
Officer leaving the Departmént. All time earned must be used in the year it is earned

and shall not accumulate or be carried over except upon the approval of the Chief of

Poilice.




ARTICLE VI
GRIEVANCE PROCEDURE

‘ To provide for the expeditiou;a and mutually satisfactory settlement of grievances
arising with respect to comblalnts oceurring under this Agreement the following '
procedures shall‘be used.

For purposes of this Agreement, the term "grievance” means any complaint,
difference or dispute between the Employer and any Employ'ee or the employee
organization with respect to the interpretation, application, or violation of any of the
provisions of this Agreement or any applicable rule or regulation or policles, agreements
or any administrative decision affecting any Employee(s) covered by this Agreement.

The procedure for settlement of a grievance shall be as follows:

STEP ONE - In the event that any Employee covered by this Agreement has a
grievance, within ten (10) working days of the occurrence of the event being grieved,
the Employee shall present the grievance in writing to the Chief of Police or the Officer-
in-Charge of the Department in the event of the Chief's absence.

STEP TWO - If the Association wishes to appeal the decision of thé Chief of
Police (or the Officer-in-Charge if the Chief is absent), it shall be presented in writing fo
the Employer's gorveming body or its delegated representative within ten (10) working
days of the day the decision is rendered. This presentation shall include coples of all
previous correspondence relating to the matter in dispute. The Employer's governing
body or its delegated represent.ative shall give the Association the opportunity to be
heard and will render its decision in writing within twenty (20) days of receipt of the

written grievance or within ten (10) days of the hearing date, whichever is later.




STEP THREE - (1) If no resolution satisfactory to the grievant is reached at
Step Two, then within five (5) working days of the lssuance of the written decision in
Step Two the grievance may be referred to the Public Employment Relations
Commission for the selection of an arbitrator, pursuant to the rules of said
Commission. The decision of the arbitrator shall be final and binding upon the parties.

(2) ltis agreed between the parties that no arbitration hearing shall be held until
after the expiration of at least thirty (30) days after the decision rendered by the
Employer's governing bady or its representative on the grievance,

(3) Employees covered by this Agreement shall have the right to process their
own grievance without a representative.

(4) The cost of the arbitrator shall be borne equally by the parties but each party

shall be responsible for such other costs as each may incur.




ARTICLE VI
LEGAL REFERENCE

Nothing contained in this Agreement shall in any way diminish the authority
conferred by Law, Ordinance, Resolution or Administrative Code and Police Department
Rules and Regulations upon any Borough Official or in any way abridge or reduce such
authority, and the Borough reserves the full right and authority to make any additions
and modifications of the foregoing as it may deem necessary and advisable from time to
time. This Agreement shall be construed as requiring the Borough foicials to follow the
terms contained herein, to the extent that they are applicable in the exercise of the
powers conferred upon them by law.

Nothing contained hereln shall be construed to deny or restrict to any Officer

such rights as they may have under any other applicable Laws and Regulations.




ARTICLE VIIl
MANAGEMENT RIGHTS

Except as modified by provisions of this Agreement, the Borough of North
Caldwell reserves and retains solely'and exclusively all of its statutory, common law and
administrative rights to manage the operation of the Police Department of the Borough
of North Caldwell, and such shall include, but are not limited fo, its rights to determine
the existence or non-existence of facts which are essential to the proper operation of
the Borough Police Department and/or management decisions, to establish or continue
policies, practices or procedures for the conduct of the Police Department and its
services to the citizens of North Caldwell, and from time to time, to change or abolish
such practices or procedures, the right to determing and, from time to time, redetermine
the number, locations and relocations and types of its Officers and Employees or to
require it to discontinue any performance by Officers and Employees; to determine the
number of hours per day or week any operation of the Police Department may be
carried on; to select such Officers in accordance with the requirements determined by
the Department of Police and Barough Autharities; to establish training programs and
upgrade requirements for Officers and/or Employees within the Department; to estabtish
and change work schedules and assignments; to fransfer, promoterr demote Officers
or Employees for just cause, or to lay off, terminate or otherwise relieve Officers and/or
Employees from duty for lack of work or other legitimate reasons; to determine the facts
of lack of work; to alter, make and erg?rce reasonable rules for the maintenance of
discipline; to suspend, discharge or otherwise discipline Officers and/or Employees for

just cause and otherwise to take such measures as the Borough may determine




necessary for the orderly and efficient operation of the Department of Police for the
Borough of North Caldwell, New Jersey,fprovided, however, nothing herein shall
prevent an Officer from presenting his grievance for the alleged violation of any article

or specific terms of this Agreement under the provisions of the Grievance Procedure.




ARTICLE IX
RULES AND REGULATIONS

A The Borough of North Caldwell has promulgated Rules and Regulations
for the operation of the Police Department. Before any modification of said Ordinances
or Rules and Regulations which affect working conditions are promulgated, the
Employer or its designee shall negotiate such changes prior to implementation with the
PBA as exclusive bargalning representative.

B. Every Employee covered by this contract shall be provided with a full and
complete copy of the entire Rules and Regulations book Manual as well as any
amendments that may exist thereto.  All future updates or modifications shall be
provided in writing to each Employee. |

C. Whenever a member of the Bargalning Unit is to be guestioned in a
Departmental disciplinary proceeding by the Public Employer, then prior to éaid
questioning, the Officer and the Officer's designated Irepresentative shall be permitied
the opportunity to review all electronic recordings and other recorded information which
is in possession of the Employer/Police Department prior tb any interview taking place.
This procedure shall apply to any investigation conducted by the Employer or

participated in by the Employer which may be administrative in nature.




ARTICLE X
DISCRIMINATION OR COERCION

Nelther the Borough nor the PBA shall discriminate against any Police Officer
because of race, creed, color, national origin, nationality, ancestry. age, sex (including
pregnancy), marital status, domestic partnership or civil union status, affectional or
sexual orientation, gender identity or expression, atypical hereditary cellular or blood

trait, genetic information, liability for military service, or mental or physical disability.




ARTICLE X]
LAW AND ORDER

A. it is recognized that the prevention of crime, the preservation of Law and
Order, and protection of life and property Is the responsibility of the Borough and the
members of the Police Department, and it is further recognized that the need for
continued and uninterrupted operation of the Police Department is of paramount
importance to the citizens of the community; therefore, there shall be no interference
with such operations.

B. Adequate procedures having been provided for the equitable settlement of
grievances arising out of this Agreement, there shall not be, and the PBA, its Offibers,
members, agents or principals, will not engage in, encourage, sanction or suggest
strikes, slow downs, mass resignations, mass absentesism or other suspension of, or

interference with, normal work operations.




ARTICLE XIl
EMEODIMENT OF AGREEMENT

This document constitutes the s.ole and complete Agreement between the parties
and, togethef with the Rules and Regulations and applicable existing ordinances of the
Borough, embodies all the terms and conditions governing the employment of Officers
in the Police Department. The parties acknowledge that they had the opportunity to
present and discuss proposals on any subject which are {or may be) subject to
collsctive bargaining. Any reference to "Employee, Officer or Patrolman” shall mean the

Officers covered by the conditions of this Agrsement.




ARTICLE Xlil

A. All Officers shall receive one hundred fifty (150) hours of sick leave per
confract year, o be used in case of non-occupational illness or injury not covered by
Workmen's Compensation or for illness of household dependents. New Officers shall
earn, during their first year, sick leave at the rate of twelve poiﬁt five (12.5) hours per
month of service to a maximum of one hundred fifty (150) hours per contract year, to be
used in case of non-occupational illness or injury not covered by Workmen's
Compensation or for liness of household dependents. As used in this Article,
household dependénts mean an Employee’s’ spouse, child or other blood relative
residing with the Employee. "

Sick leave may be used to care for their own, or a family member’s, physical or
mental health or injury, address domestic or sexual violence against themselves or a
family member, attend a child’s school-related meeting, conference, or event, take care
of thelr children when school or child care is closed due to an epidemic or public health
emergency (including mandatory remote learning dufing COVID-19), and quarantine
based on the advice of a health care provider or public health authority (including the
quarantine required when returning to .-New Jersey from certain states).

B. Unused sick‘ leave will be accumulated and no more than one thousand
four hundred (1,400) hours of such accumulated sick leave shall be paid to the Officers
at one hundred percent (100%) of the Officer's then-existing rate of pay as terminal
leave at the time of retirement, or by seliing back accumulated sick time as described

herein, or by virtue of work-connected disability causing separation. The accumulation




above one thousand four hundred (1_ ,400) hours may be used by an Officer in the event
oflcatastrophic illness, but the Officer will be restricted to a career maximum of one
thousand four hundred (1,400) hours of sick leave for purposes of payment as terminal
leave at the time of retirement, or by selling back accumulated sick time as described
herein, or by virtue of work-connected disability causing separation.

- Beginning January 1, 2012, Officers shall be ligible to sell
back a career maxlmum of one thousand four hundred
(1,400) hours of accumulated unused sick time, which can
be sold back yearly, subject to the requirements and
fimitations of this Article, or used as terminal leave at the
time of retirement. Any amounts sold back from January 1,
2012 forward shall be deducted against the one thousand
four hundred hour (1,400 lifetime maximum.

2. The sellback of accumulated and unused sick leave shall be
limited as follows:

a. In 2020, (payable in 2021) Officers must have a
minimum of two hundred fifty (250) accumulated sick
hours to be eligible to sell back sick time and will be
limited to a maximum of one hundred (100) hours.

b, In 2021, (payable in 2022) Officers must have a
minimum of two hundred fifty (250) accumulated sick
hours to be eligible to sell back sick time and will be
limited to a maximum of one hundred (100) hours.

c. n 2022, (payable in 20223) Officers must have a
“minimum of two hundred fifty (250) accumulated sick
hours to be eligible to sell back sick time and will be
limited to a maximum of one hundred (100} hours.

d. For the three (3) calendar years covered by this
contract (2000 through 2023) Oificers must have a
minimum of two hundred fifty (250} accumulated sick
hours to be eligible to sell sick time, and sell back of
sick leave is limited to a maximum of one hundred
(100) hours per year. At the end of this Agreement
the prior contract sunsst provision shall become
effective.




3. The minimum number of hours to sell back sick time and the
yearly maximum of sell back accumulated sick time hours
set forth in paragraph B.2.a, B.2b and B2¢c, above shall
sunset upon expiration of this collective negotiations
agreement. This sunset provision does not affect the one
thousand four hundred (1,400) hour lifetime maximum, which
shall survive expiration of this collective negotiations
agreement, The Parties also agree and acknowledge that
the terms and conditions set forth in this section regarding
the annual limit on hours that may be sold back shall not
constitute a past practice, binding precedent, nor shall they
be utilized as evidence in any future negotiations, interest
arbltration proceeding(s), impasse procedure(s) or any other
procedure utilized o establish the terms and conditions of
employment of the Association, except grievance arbitration
or litigation over the terms of the collective negotiations
agreement during its effective dates. The inclusion of the
terms and conditions of this section regarding the annual
limit on hours that may be sald back in any future successor
Agreement shall be subject to future negotiations between
the Parties.

4, Officers hired after May 21, 2010 are not eligible for sick
leave sell back provided for in this Article and can only be
paid at the time of retirement from PFRS for accumulated
unused sick leave not to exceed Fifteen Thousand Dollars
($15,000.00) per P.L. 2010, Ch.3.

5. An individual retiring Officer shall have the individual option
of receiving a payout as is provided in this Article in up to
three {3) payments over a period not to exceed twenty-four
(24) months from date of separation. To qualify for any
payments in a given calendar year the retiring Officer must
provide nofice to the Borough on not less than thirty (30)
days’ notice to be given no later than February 1 of said
year. In the event cash is requested, notice must be given
by February 1 in the year of which the Employee is to retire.
Failure to provide such notice by the Employee may result in
payment being deferred to the first payroll of January in the
subsequent year.

C. Subject to the maximum sell back limits set forth in B.1 and B.2 above,
and the exclusion set forth in B.4 above, each Employee covered by this contract shall

have an annual opportunity, in the Officer's sole discretion, to cash in accumulated sick




leave up to the career maximum of fourteen hundred (1,400) hours, or put the unused
sick leave into the sick leave bank, even if this results in an accumulation above one
thousand four hundred (1,400) hours. The sell back option shall be exercised by
December 1 of each year and said opting Employee shall be pald at one hundred
percent (100%) of the Officer's dally rate for all hours so cashed in up to the limitations
set forth in paragraph B, Payment for any hours cashed in at the end of the year shall
be made in January of the following year. Such request shall be made In writing to the
Chief of Police.

D. The Employer, through its duly authorized representative, shall certify in
writing to each Employee covered by this Agreement as of December 31 of each
calendar year said Employee's accumulated sick leave as of that date.

E. An Employee may receive a cash payment of no more than the one
thousand four hundred (1,400) hours of accumulated sick leave referenced in Section A
above on date of retirement or time off prior to the effective date of retirement at his
option as terminal leave, less all hours sold back beginning on January 1, 2012 through
retirement. In the event cash is requested, notice must be given by February 1 of the
year in which the Employee is to retire. Failure to provide such notice by the Employee
may result in payment being made in the first payroll of January following the effective
dafte of retirament.

F. Inthe case where all time for sick leave is exhausted, including the
Employee's accumulated bank referenced in Section A above, then the Officer may

apply to the Employer through the Public Safety Committee for a "loan" of next year's




sick [eave under Section A, which application shall be decided on a "case-by-case"
basis.

G. The Borough shall have the right to discontinue payment in accordance
with appropriate medical certificates, and any Officers so affected shall have the right to
exercise the provisions of the Grievance Procedure.

H.  Any Officer who sustains a job-connected illness or injury will receive full
pay from the Borough for a period not to exceed twelve (12) months or the
commencement of payment of disability pension, whichever shall occur first. The
Borough shall have the right to discontinue payment in accordance with appropriate
medical certificates, and any Officer so affected shall have the right to exercise the
provisions of the Grievance Procedure. Any officer who sustains a job-connecied illness
or injury will receive sick leave pay (the difference between their salary and any
workman's Compensation or disability benefits received) as defined by Section J of this
Article from the Borough.

I An Officer who is absent in excess of a total of ten (10) work days due to
ilness during the calendar year wili be required to present proof of lliness for
subsequent absences due to illnesses. Any Officer who is absent due to illness for
three (3) consecutive work days will be required to present proof of illness satisfactory
to the Borough. |

J. Officers recelving sick leave pay shall receive only the difference between
any sums received from Workmen's Compensation or disability benefits and their

regular salary.




K.  Any Officer with five {5) years or less of service, not utilizing any hours of
sick leave as provided herein during the calendar period January 1 through June 30,
shall be credited eighteen (18) hours of additional time in his or her unused sick leave
account.

L. Any Officer with five (5) or less years of service, not utilizing any hours of
sick leave as provided herein during the calendar period July 1, through December 31,
shall be credited with eighteen (18) hours of additional time in his or her unused sick
leave account.

M. In the event that sick leave is utilized by any Officer with five (5) years of
service or less beyond thirty-six (36) hours during the period July 1 through December

31, credit earnad as provided in Paragraph K shall be forfeited.




ARTICLE XIV
GENERAL AND MISCELLANEOUS

A, Uniforms and Equipment

1. Each new Officer of the Police Department covered by this

3 Short Sleeve Uniform Shirts

3 Uniform Pants with yellow stripe

1 Uniform Hat w/badge and straps

1 Winter 3 in 1 Jacket

1 Polo 511 Type Embroidered t-shirt
1 Double retention Holster

1 Handcuff Holder (Carrier)

1 OC canister

1 Bullet Proof Vest

1 Double Magazine Ouch for Carrier
1 Police Velcro for carrier

1 Traffic Vést (D:0:TRegllation)

To be used after probation

1 Dress Blouse

1 Sam Brown

1 Leather magazine pouch
Dress:Shoes (Class )

Agreement will be provided with the following issue of uniform:

3 Long Sleeve Uniform Shirts
Embroidsring for uniform or sfripes.
1 Pair of boots or shoes

1 Rain Jacket

1 Approved Weapon Dept. supplied
1 Set of handouffs '

1 Badge

1 OC canister holder for carrier

1 External Vest Carrler

1 Name Tag for Carrler

1 Duty belt w/6 keepers

1 Tie
1 Leather handcuff case
1 Leather belt wibuckle

New Officers shall receive substantially all of the above items upon reporting to
duty after successful completion of their courses of study at the Police Academy. They
shall receive all of the above items not later than upon being promoted to permanent
status on the force.

2. (a) No uniform or maintenance allowance will be paid for the

first two years- of this Agreefnent. Effective on January 1, 2023, each Patrolman will be

provided with an annual uniform and replacement and maintenance allowance of Seven




Hundred Dollars {$700.00) for the contract year, which allowance shall be paid in a
single lump sum upon presentation of an executed claim voucher by the Patrolman.

(b)  No uniform or maintain allowance will be paid for the first two
years of this Agreement. Effective January 1, 2023,. each Sérgeanf and.Lieutenant shall
receive a uniform replacement and maintenance allowance of Seven Hundred Dollars
($700.00) payable In the same manner as Patrolmen.

(¢)  No uniform or maintain allowance will be paid for the first two
years of this Agreement. Effective Jahuary 1, 2023, each Probationary Patrolmen shall
be provided with an annual unifornﬁ maintenance allowance of Three Hundred Dollars
{$300.00) which shall be paid in full mid-way (six () months) through the probationary
period. Upon the successful completion of the probationary period, the Patrolman shall
thereafter receive, for the balance of the cont;act year, his pro-rata portion of the
uniform allowance for permanent Officers. Thereafter, said Employee shali receive his
or her clothing allowance payable in the same manner as the permanent Employees
covered by this Agré.ement.

3. Any uniform items damaged in the line of duty that are not
reparable shall be replaced by the Borough.

4. In the event the Employer orders a change in the standard uniform
or equipment to be worn by all Officers, the Employer shall issue such item or items to
all present Officers and such item or items shall become part of the standard issue to
new Officers under this Section,

5. At all times while on duty, all Officers on a shift must wear the same

uniform style.




Officers required to use their own cars for work-related reasons or for
training shall be reimbursed for mileage between the Police Department and the
destination at the IRS mileage rate then in effect. Meal allowance reimbursement at
actual cost upon presentation of voucher and receipts will be paid when the Officer is

required to perform duties outside the Borough.




ARTICLE XV
BEREAVEMENT PAY AND MILITARY SERVICE LEAVE

An officer covered by this Agreement, on applicatio'n to his or her Commanding
Officer, shall be granted up to three (3) consecutive days of absence and shall suffer no
loss of regular pay on the death of wife, husband, domestic partner, father, mother,
grandparent, step-mother, step-father, mother-in-law, father-in-law, son, daughter, step-
son, step-daughter, brother, sister, step-brother, step-sister, or other member -of his or
her household not herein described. In special or unusual circumstances, the Chief of
Police may grant additional time off, in his discretion; such additional time off granted

shall be charged against current year sick leave credits,

B.  Leave Allowance in Special Cases

In special or unusual cases, a Commanding Officer may allow an Officer to
attend funeral or memorial services for someone other than those persons enumerated
in Section A. The intent of this provision is to cover the situation in which someone
other than the immediate kin has raised the Police Officer, or had a very close
relationship with him or her, Such leave granted shall be charged against current year

sick leave credits.

C. Application fér Bereavement Leave

Application for a bereavement leave shall be executed by Employees on the form

provided in which shall be stated the specific relationship between the deceased and




the Officer and the days in which they request to be absent. It shall be incumbent upon
the Commanding Officer granting this leave to verify the death of the deceased and the

relationship of the subordinate to the deceased.

D.  Military Service Leave

11. An Officer who is a member of a reserve force of the United States or any
State and who is ordered by appropriate authorities to attend a training program or
perform other duties under the United States or any State shall be granted a leave of
absence during the period of such activity with no loss of time or pay not to exceed thirty
(30) days per calendar year, except in case of emergency, provided such orders are |
substantiated. |

2, Thé Officer shall provide the Chief with a copy of his or her orders and drill
schedules as far in advance as possible.

3. Notwithstanding any provisions of this contract to the contrary, contributions,
benefits and service credit with respect to qualified military service will be provided in
accordance with the rules and requirements of the Uniformed Services Employment and

Reemployment Rights Act of 1994 (USERRA).




ARTICLE XVI
LEGAL AID

The Employer will provide legal representation to Employees covered by this

Agreement In accordance with N.J,S.A, 40A:14-155.




ARTICLE XVl
SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any
Employee, member or group of Employees or members is held to be invalid by
operation of law, by any Court, administrative body or other tribunal of competent
jurisdiction, then the parties agree to reopen negotiations with respect to the impact of
such invalid provision consistent with the law relating to negotiations and interest

arbitration as set forth in the N.J.S.A, 34:13A-3, et seq.; however, all other provisions

and applications contained herein shall continue in full force and effect, and shall not be

affected thereby.



' ARTICLE XVIil
SENIORITY

A, 'P';{t‘g_;?sé: Each Officer shall be granted seniority upon his or her total

length of continuous service with the Borough including any service which must be

credited under applicable State Law. Seniority shall only prevail for purposes of lay-off

| and recall except as provided in Section D of this Article.
| The Borough shall not hire additional Officers nor assign any other
Borough personnel to perform duties normally performed by an Officer while any Officer
is on lay-off status. When a lay-off occurs, the least senior Officer in the Department
shall be laid off first.
B. Continuation:
Seniority shall be broken under the following circumstances:
1. Voluntary termination
2. Discharge for just cause without subsequent reinstatement,
3. Failure to report back to work within five (5) work days after receipt of
notification of recall.
C. Recall:
1. Officers on lay-off status shall be recalled in the inverse order of lay-off.
2. In the event of recall, the Emplbyer shall serve written notice, by
registered mail, return receipt requested, upon the PBA and the Officer affected,

directing such Officer to report back to work within five (5) work days after receipt.




ARTICLE XIX
EDUCATION CREDITS

A Attainment of formal education credits shall be recognized and
compensated for all Officers covered by this Agreement as follows:

1. Upon the attainment of an Associate’s Degres, Officers coverad by
this Agreement will receive annually Five Hundred Dollars ($500.00) in addition to their
base annual salary.

2. Upon the attainment of a Bachelor's Degree, Officers covered by
this Agreement will receive annually One Thousand ($1,000.00) Dollars In addition to
their base annual salary.

3. The. aforementioned degree(s) shall be those granted by a
recognized college or university and shall have been granted for completion of a course
of study directly related to law enforcement.

B. Payments pgrsuant to Section A shall be made in one lump sum on the

first pay period occurring in November of each year.




ARTICLE XX

REPRESENTATION FEE IN LIEU OF DUES FOR
NON-MEMBER BARGAINING UNIT EMPLOYEES

A.  The Association, having made membership available for all Employees
covered by the within unit on an equal basis, it is, therefore, agreed between the parties
that all non-member Employees are required to pay a representation fee in lieu of dues
as a condition of employment. Any new Employee in the bargaining unit who does not
join the Association within thirty (30) days from the Police Academy graduation, any
existing permanent non-member Employee who does not join the Association within
thirty (30) days from the execution of this current amendment, and any permanent
Employee previously employed within the unit who does not join within ten (10) working
days of re-entry into employment with the unit shall, .as a condition of employment, pay
a representatior_1 fee to the Assoclation by automatic payroll deduction. This fee shall
not exceed eighty-five percent (85%) of the regular membership dues, fees, and
assessments, as permitted under the New Jersey Employer Employee Relations Act, as
amended, P.L. 1979 c. 477 (N.J.S.A. 34:3A-6.5). The Association shall cerlify to the
Employer that the amount of said fee Is as permitted by law and the Association has
astablished and maintains a demand and return system as required by N.J.S.A. 34:13A-
5.5 and 5.6.

B.  The Employer shall deduct such fee by means of a payroll deduction and
remit same to the Treasurer of the Association together with the list of names of all
Employees for whom the deductions were made by the tenth (10") day of the

succeeding month after such deductions are made.




C. The Association may revise its certification of the amount of the
representation fee at any time to reflect changes _in the regular Association membership
dues, fees and assessments. The Association’s entitlement to the fepresentation fee
shall continue beyond the termination date of this Agreement so long as the Association
remains the majority representative of the Efnployees in the unit, provided that n6
maodification is made in this provision by a successor agreerhent between the
Assoclation and the Employer.

D. The Association agrees that it will indemnify and save harmless the
Borough against any and all actions, claims, demands or expenses (including
reasonable attorneys’ fees) in any matter resulting from action taken by the Borough at

the request of the Association under this Article.




ARTICLE XXI
DURATION

A This Agreement shall be effective January 1, 2021, through December 31,
2023, and thereafter u.ntil elther party serves written notice at least sixty (60) days prior
of its desire to modify or terminate this Agreement.

B. Upon receipt of such notification, the parties agree to engage in
negotiations within fifteen (15) days thereafter, unless it is mutually agreed to extend the
number of days. -

C. If written notification is not provided as stated herein, this Agreement shall

be renewed for additional one (1) year terms.




IN WITNESS WHEREOF, the parties hereto have hereunder affixed their

signatures,

PBA LOCAL NO. 81

WITNESS:

(e

BOROUGH OF NORTH CALDWELL.

By: fz’éf’ Vi 2
T - T [

Lo g o

By ﬁf L W&f’hﬁ?ﬁ&
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SCHEDULE B
WAGE RATES

For Police Officers Hired After 01/01/2023

Effective Effecti\}e Effective

| 01/01/2021 01/01/2022 _ 01/01/2023
Lieutenants $134,204 $137,559 $140,008
Sergeants
(After 12 Months in Rank) $125,975 $129,124 $132.352

1° Year $114,975 |$117,850 $120,796
Patrolmen - I
1* Class $112,836 $115657 - |$118,548
2" Class | $99,873 | $102,370 $104,929
3 Class $91,804 | $04,000 | $96,452
4" Class | s83,734 $85,828 $87,973
5"Class $75666 | $77,557 - | $79,496
6" Class $67,506 $69,286 | $71,018
7" Class | $59,527 $61,015 $62,540
8" Class $53,508 | $54,846 $56,217
Probationary | $43,387 $44,472 $45,584
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" PREAMBLE
THIS AGREEMENT, made and enterad into at North Caldwell, New Jersey, this
day of , 2024, by and between the BOROUGH OF
NORTH. CALDWELL, in the County of Essex, hetelnafter referred o as the
"Borough" or “Employer”, and WEST ESSEX ﬁOLlCEMEN'S BENEVOLENT
ASSOCIATION, LGCAL NO. 81, (North Caldwell Unit) hereinafter refarred to as

the IIPBAI!'

WITNESSETH:

WHEREAS, the Borﬁugh and the PBA recogn_ize and declare that providing
quality police protection for the Borough is their mutual aim; and

WHEREAS, the Barough Council and the Borough Adminlstration retain the
basic decision-making pawer over fiscal and management questions; and

WHEREAS, the Borough has the obligation to negofiate with the PBA as the
representative of Employses herelhafter designated with respect to the terms and
conditions of employment; and |

WHEREAS, the parties have reached certain understandings which they desire
fo confirm inthis Agreement;

IN CONSIDERATION of the following mutual covenands, it is hereby agreed

as follows:




ARTICLE |
RECOGNITION

The Employer heroby recognizes the PBA as the excluslve bargaining -
repressntafive with respect to rate of pay, hours and other conditions of employment for
Employees of the Pollce Department, who are classified as Patrolmen, Sergeants and

Lisutenants ("Officers"), excluding all other employees of the Barough.




ART |
WAGES

A Officers shall raceiye the wage rates set forth In Schedule A annexed
hereto, Including step guide mavement, based on the Officer's date of hire. Wages
_shall be paid In approximately equal payments at fourteen (14} day intervals (pay
periods), The bi-weekly pay shall be determined by prorating the wage rate based upon
the number of pay perlods in that year, The overtime rate shall be set per past
practice. All -new hires shall be placed &t Step 1 on the Salary Guide except upon the
agreement, in writing, of the Borough Administrator, Chief of Police, and Captaln, with
written notice to the PBA.

B. Officers will move up one (1) step on the salary guide on their anniversary
date until they reach the fop step of the guide. Officers must notify thelr supervisor In
writing four (4) weeks before thair anniversa;'y date that they are scheduled for an
upcoming step increase,

C. In .addition to the above, longevity payments shall be provided fo -

i
1

Officars hired prior to January 1, 2012 as follows:

LENGTH OF SERVICE AMOUNT
Completion of 10 years 5% of base rate
Completion of 15 years 8% of base rate
Completion of 20 years 10% of base rate
Completion of 24 years oi more 12% of base rate




Officers hired on or after January 1, 2012, shall be provided with lengevity

payments according to the following scheduls:

LENGTH OF SERVICE AMQUNT
Completion of 10 years $4,000.
Completion of 15 years $6,000
Completion of 20 years $9,000

D. Cfficers assigned to the Detective Bureau shall receive an annual stipend
of One Thousand Dollars ($1,000.00) in addition to thelr regular wages. I an Officer
Is assigned to the Detective Bureau after January 1 of any vear, the stipend will be
pro- rated for the year of appolntment. The stipend shall not be included in the calculation
of any Offlcar's regular houtly rate of pay for purposes of computing premium rate of
pay or any other purpose. The sfipend shall be paid In the first pay period of December.

E.  Any Officer possessing Emergency Medical Technician certification ‘shall
recelve an annual stipend of Six Hundred Dollars ($600.00) in addition to their regular
wages. Should any Officer obtain Emergency Medical Techniclan Cartification aftet

January 1of any year, the stipend will be pro-rated for that year, The stipend shall not

be included in the calculation of any Officer's regular hourly rate of pay for purposes of

computing premium rate of pay ot any othet purpose. The stipend shall ke paid in the
first pay petiod of December.

F. Any Officer who works in place of a Sergeant as Officer in Charge (OIC)
for three (3) hours shall recelve fop Sergeant's pay for those three (3) hours and

any additional hours worked as OIC.




ARTIGLE I

A, WORK AY

1. The regular work week shall be three (3) consecutive work days, followed
by three (3) consecutive nor-wark days, on a continuing basis throughout the term of
this Agreemant, |

2 The work day shall consist of twelve (12} consecutive hours in any cne
(1) day of the work week.
3(a). The regular work week for personnel within the Detective Bureau shall consist
of forty (40) hours, specifically five {5} work tours, each being- no more than eight (8)
consecutive hours In duration within each day of & seven (7) day calendar week. The
scheduling of such working tours shall be determined by the Chief of Police in
consuftation with the Detective Bureau based upon the operational needs of the Bureau,

(b). The position of Administrative Officer shall provide for a regular work week
which shall consist of forty (40) hours over a seven (7) day calendar week. The schedule
of such werking tours shall be determined by the Chief of Police in consultation with the
Administrative Officer based upon the eperationét needs of the Depariment. All ofher .
terms of overtime compensation .as defined harein shall apply to the Administrative
Officer.

4. No Offlcer's work schedule wili be involuntarily changed, altered, or
modified on less than thity (30) days' nolice unless the need for such change,
alteration, or modification was not known by such date or the need is occasloned by an

emergency, unforeseen injury, personnel matters, or department emergencies, in which
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case five {5) calendar days' notice shall be given unless not possible under the
clrcumstances.

5. Tﬁe day shift shall begin at 5:00A.M. and conclude at 5:00P.M. The night
shift shall bagin at 5:00P.M. and conclude at 5:00 A.M.

B. OVERTIME |

1a. In the svent an Officer Is directed by a superior or reascnably required by
clrcumstance to continue working after the completion of the twelfth {12th) consecutive
hour of his ar her normal work day, any such work shall constitute overtime work which
shall be compensated at the premlum rate of time and one-half his or her regular hourly
rate of pay, with a minimum guarantee of two (2) hours premium pay.

b. Overtime for the Detective Buréau shall accrue after the eighth (8th)
consecutive hour of his or her normal work tour or on his or her regularly-scheduled day\
off. All other terms of overtime compensation as defined herein shall apply to the
Petective Bureau,

c. Patrol Officers who are below top step (1% Class) shall receive the pay
equal to the top paid patrol officer (premium pay) for all extra duty work performed for
and paid for by an outside contractor. Patrol Officers who are at top step (1Bt
Class) shall receive pay at time-and-one-half (1.5x) of the top step Patrolmen's hourly
rate (premium pay) for all extra duty work performed for and paid for by an cutside
contractor. Sergeants and ébOVe shall recelve pay at time-and-one-half (1.6x) of thelr
top step houry rate {premium pay) for all extra clutyr work performad for and paid for
hy an outside contractor. Such extra duty work for an outside contractor shall also have
a minimum guarantee of four (4) hours' pay. The Borough shall add a surcharge to sald

rate to be set by the Mayor and Councll.
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 Whena grant recgaived by the Borough sets a flat rate for Borough extra duty work,
the Officer shall receive the greater of the grant flat rate or time-and-one-half (1.5x} at the
regular hourly rate of compensation. The Borough shall take any and all lawful steps,
including but not limited to classifylng all extra duty work as ‘flaw enforcement work,” to
ensure that all'extra duty work shall be offered first to members within this PBA contract
employed by the Borough of North Caldwell Police Department before being oﬁ’efed to
any other individuals, entifies, or organizations. Extra duty work performed for the
Borough, West Essex Reglonal Schools, or the North Caldwell Board of Education shall
each have a minimurn guarantee of two (2) hdurs of pay at time-and-one-half (1.5x) at
their regular rate of pay,

No extra duty work shall be performed, whether for outside contractors or for the
Borough or another public entlty, if the Department cannot meet minimum manning levels
or such extra duty work will result in overtime fdr regular shift assignments.

2a, Any Officer who is asked or required by a superlor to return to work after
the completion of his or her regularly-scheduled shift shall be compensated for such
éaliain overtime work &t his or her premium rate of time and one-half (1 1/2) his or
her regular hourly rate of pay, with & minimum guarantee of two {(2) hours of premium
pay. ‘Work", for purposes of this subparagraph, shall mean regular police duty work
and required attendénce at training-and departmental mestings, However, for purposes
of this subsection, "regular police duty work" sh_au not include a required return to work
for disciplihary reasons.

b. Any Officer who is required to appear before any Grand Jury, Juyenile

Court, Municipal Court, any upper Court or other agency which requires the Officer's




prasence far any ludicial, administrative or Investigatory procedure at a time othér than
hig or her regularly scheduled work shift, shall be compensated at the premium rate
of fime and cne-half (1 1/2) his or her regular rate for all such hours with a
minimum guarantee of two hours pay.

C. [MANNEROF PAYMENT FOR OVERTIME

1. Officers entifled ¢ overtime pay under this Article may be compensated
in either cash payment or "compensatory time off'; all overtime hours worked muitiplied
by one and one-half (1 1/2), at the discretion of the Officer with the approval of the
Chisf of Pollca. No Officer shall be ¢ligible fo ascumulate compensatory time off in
excess of a maximum of four hundred elghty (480) hours of total tims off.

2. Inthe event an Officer reaches the maximum accumulation of cémpensatory
time, any overtime'hours shall be compensated in cash payments unti] such fims as the
Officer's accumulation of compensatory time is less than the maximum, When It is
again permissible, the Borough may agsin allocate overtime hours.to be paid In the form

of compensatory tims.

D. The provisions of Sections B and C of this Article shall not apply to an
Officer who voluntarily swiiches shifts at the request of another Officer or who
voluntarily rernains on shift to cover for an Officsr reporting late to work,

E. Officers shall have an equal opportunity to work overtime when
occaslaned by fellow Officers being on sick leave, vacalion or affandance at police-

related functions.




ARTICLE IV
AND RANCE

A The Employer shall provide to each Officer and his or her dependents the
following Insurance protection:

1, New Jersey State Health Benefits Program

2. Life Insurance in the amount of the Officers base annual salary
{rounded off to the next highest Five Hundrad ($500.00) Dollars),
with two times the basic coverage In the event of accidental death.,

3. Dental coverage with One Thousand Dellars {($1,000.00) maximum
yearly coverage; 50/50 co-insurance factor, and no daductible;
Ortho (Il ~ One Thousand Five Hundred Dollars ($1,500.00)
maximur,

4, False Arrest Insurance, In arnounts not less than that which existed
on January 1, 1874,

5. General Llability coverage.

B. Effective January 1, 2012, all Employees shall be required fo contribute
towards the cost of the premium for all health insurance provided under this Article
pursuant to Public Law 2011, Chapter 78, and in no instance will the centributions for all
healtﬂ Insurance received under this Agreement be less than 1.5% of his or her salary,
as per State statute,

C.  Beginning on January 1, 2011, all newly-hired Officers will be required
to enroll in NJDIRECT15 Plan offered by the State Health Benefits Plan or pay the
difference In premlums between the plan selected and the NJDIRECT15 Plan. Co-pays
shall remain the respensibility of the Officer.

D. Pension and retirement benefits shall be provided In accordance with

the Statutes of New Jersey.




E. The Employer éhall present each newly-hlred Officer with a Summary |
Plan Description explaining his or her insurance benefits, consistent with fhe
requirements of ERISA, as detailed in U.S. Labor Department Regulations, not later fhan
sixty (60} days after his or har smployment becomes permanent.

F. Employees covered by this contract may, at their aole discretlon, slect to
"opt- out" of avallable medical coverages as set forth above. Inthe event of an "opt-
out", then the Employee shall be entitled to a payment of twenty-five percent (25%)
of the premium cost or Five Thousand Dollars ($5,000.00), whichever is less. The
"opt-ouf" decision shall be made on an annual basis, and an Employee may opt back

In at said annual opportunity.
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ARTICLE V
VACATION, HOLIDAY AND SCHEDULE TIME BANK

A, 1 The following paid vacation schedule shall apply to Officers covered

by this Agreement: |
LENGTH OF SERVICE VACATION TIME
Less than one year Eight hours per month of service (not to exceed

96 hours)

Two through five years 86 hours

Six through ten years 120 hours

Overten yaars 180 hours

2. Subject to the reasonable approval of the Chief, up to thirty-six (36)
hours of the paid vacation time In the above schedule due to an Officer in any contract
year shall be reserved for personal use by the Officer as "Administrative Leave" on
occasions when an Officer requests such fime to attend to a parsonal matier,

3 Subject to the reasonable approval of the Chief, Officers will be
permitted, but shall hot be required, to take at least iwo (2} weeks of their vacation time
consecutively. Officers will be further permitted, but shall not be requirad, to take such
consecutive vacation weeks during the period bgtween the last week InJune and Labor
Day. |

4, All unused vacafion time, whether or not same has been set aside
as "Administative Leave”, éhafl be accumulated or paid, consistent with past practice
with respact to accumulated vacation time.

5. Vacation selection shall be dene in order of seniority within the

Department, shift assignment by rank.
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B. HOLIDAYS

1. All Officers shall be provided with fourfeen (14} pald holidays per year
(112 hours), which payment shall be Included inthe Employse's periodic paycheck as
part of annual compensation.

2. In the event the Employer shall declare, grant or create paid holiday(s) in
excess of the number set forth in this Agreement for other Borough employsaes, such
additional holiday(s) shall be extended to the Officers without need for further
negotiations. This provision shall also apply In cases where the Employer shall
voluntarily provide pald time off for other groups of Borough émployees.

3 Whenever an Employee s ordered into work on any of the following listed
premium holidays, then said Employee shall recelve compensation at the double time
rate of payment. Premium holidays covered by this paragraph are as follows: New
Year's Day, Eagter, Independence Day, Thanksgiving and Christmas., The holiday
definition for call in purposes shall Ee the entlre twenty-four (24} hour hollday day. The
entire twenty-four (24} hour holiday day shall be covered,

4. Neow Year's Eve and Christmas Eve shall be added to the coverage of
paragraph 3 éffecti\'le January 1, 2003. Bﬁrgaining unit mambers work on two (2) shifts
(5:00 am to 5:00 pm, day shift, and a 5:.00 pm to 5:00 am, night shift). The Borough
agress to pay double time to an Officar called In for the night shift on New Year's
Eve and Christmas Eve for the hours worked on December 31 and December 24
raspectively, This agreement daes not extend double pay to Officers called In to worlk

on day shift on those specific dates {December 24 and 31).
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C.  SCHEDULE TIME BANK

Fach Officer working a fwelve {(12) hour shift shall be credited with one
hundred ten (110) hours in a "Scﬁedu!e Tirne Bank" on each successive January 1%
for the current year. The one hundred ten (110} hours in the Officer's Schedule Time
Bank shall be used at the Officer's sole discretion as vacation tima, subject to the
Department's approval pursuant to the procedures for taking vacation. Inthe event that
an Officer leaves the Department for any reason during the course of the year, the
. time in the Schedule Time Bank shall be pro-rated as said time was carrlad prior
to the Officer leaving the Dapar'tmsnt."‘Ali time earmned must be used in the year it is
earnad and shall not accumulate or be carried over except upon the approval of the

Chief of Police up fo one year,
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ARTICLE V] s
IEVANCE PR

To provide for the expeditious and mufually satisfactory seftlement of grlévances
arising with respect to complaints occurring under this Agreemernt the following
procedures shall be used.

For purposes of this Agreement, the term "grievance” means any complaing,

- difference or dispute between the Employer and any Employes or the smployee

organization with respect to the Interpretation, application, or viclation of any of the
provisions of this Agreement or any applicabls ruls or regulation or policles, agresments
or any administrative declision affecting any Employee(s) covered by this Agreement,

The procedure for éettlement ofa grievancé shali be as folloﬁs:

STEP ONE - In the event that any Employee covered by this Agrsement has a
grievance, within tert (10) working days of the occurrence of the event being grieved,
the Employee shall prasent the grlavance In writiﬁg to the Chief of Palice or the Officer-
In-Charge of the Department Inthe event of the Chiefs absence.

STEP TWC - If the Association wishes fo appeal the decision of the Chief of
Police {or the Officer-in-Charge ifthe Chief is absent), it shall be presentsd in writing to
the Employar's governing body or its delegated representative within ten (10) working
days of the day the decislon is rendered. This presentation shall include copies of all
previous correspendence relating to the matter In dispute. The Employet's governing
body or its delegated representative shall give the Association the opportunity to be
heard and will render its decision in writing within twenty (20} days of receipt of the

written grievance or within ten (10) days of the hearing date, whichever is later.
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STEE THREE

(1)  [If no resolution satlsfactory to the grievant is reached af Step Two, then
within five (8) working days of the lssuance of the written decislon in Step Two the
grievance may be referred to the Public Employment Relations Gommission for the
salection of an arbitrator, pursuant to the rules of said Commission. The decision of
the arbitrater shall be final and binding upon the partles.

(2)  Itis agread batween the parties that no arbltration hearing shal be held
until after the expiration of at least thirty (30} days after the decislon rendered by the
Employer's governing body or its representative on the grievance.

(3)  Employees covered by this Agreement shall have the right to process
their own grievance without & representative‘,\

(4)  The cost of the arbifrator shall be borne equally by the partles but each

party shall be respansible for such other costs as each may incur,
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ARTICLE V)i
LEGAL REFERENCE

Nothing contained in thlé'Agréement shail in any way diminish the authority
conferred by Law, Ordinance, Resolufion or Administrative Code and Police
Department Rules and Regulations upon anhy Borough Officlal or in any way abridge

- ofF reduce such authority, and the Borough reserves the full right and authotity fo

make any additions and modIfications of the foregolng as it may deem necessary and -

advisable from time to time. This Agreement shall be construed as requlring the
Borough Officials to follow the terms contained herein, to the extent that they are
applicable in the exercise of the powers conferred upon them by law.

Nothing contained I';ereln shall be construad to deny or restrict to any
Officar such rights as they may have under any other applicable Laws and

Regulatlons,
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ARTICLE VIl
MANAGEMENT RIGHTS

Except as modified by provisions of this Agrsamant, the Borough of North
Caldwell reserves and retains solely and exclusively all of its statulcry, common law and
administrativa rights to manags the operation of the Police Department of the Borough
of North Caldwell, and such shall include, but are not limited to, its rights to determine
the existence or non-existence of facts which are essential to the proper aperation” of
the Borough Police Department and/or management declslons, to establish or cantinue
polldes, practices or procedures for' the conduct of the Police Department and ifs
servrces‘to the citizens of Notth Caldwell, and from time o time, fo change or abolish
slich practices or procedureg, the right to determine and, from fime to fime, redeterming
the number, locations and relocations and types of its Officers and Employees or o
require it to discontinue any performance by Officers and Employees; to{determine the
number of hours per day or week any oparati_on of the Police Depariment may be
cartied on; to select such Officers In accordance with the requirements determined by
the Depariment of Police and Borough Authorities; to establish tralning programs and
upgrade requirements for Officers and/or Employees within the Department; {o estabiish
and change work schedules and assignments; to transfer, promote or dem::)te Officers
or Employees for just cause, or to lay off, terminate or otherwise relieve Officers andfor
Employees from duty for lack of work or other legtiimate reasons; to determine the facts
of lack of work; to alter, make and enforce reasonable i‘ules for the maintenance of

discipline; to suspend, discharge or otherwlse discipline Officers andfor Employees for

just cause and otherwise fo t@ke such measures as the Borough may determine
| 17




necessary for the ordetly and efficient oparation of the Depariment of Police for the
Borough of North Caldwell, New Jersay, provided, however, nothing hereln shall
prevent an Officer from presenfing his gtlavance for the allagad viclation of any article

or spectlc terms of this Agreement under the provisions of the Grievance Procedure,
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ARTICLEIX
RULES AND REGULATIONS

A, The Borough of North Caldwell has promulgated Rules and Regulations
for the operation of the Police Depariment. Before any modification of said Ordinances
or Rules and_ Regulations whlch. affect working conditions are prohulgated, the
Employer or lts designee shall negotiate such changes prior fo implementation with the
PBA as exclusfve bargaining representative,

B. Every Employee covered by this contract‘shall ke provided with a full and
complete copy of the entire Rules and Regulations book rﬁanual as well as any
amendments that may exist thereto. AH futtre updates or modifications shall be
provided inwriting to each Employee.

C. Whanaver 8 member of the Bargaining Unit Is to be questlonsd in a
Departmental disciplinary proceeding by the Public Employer, then prior to sald
quesfioning, the Officer and the Officer's desighated representative shall be pemmitted
the cpporfunity to review all electronic recordings and other recorded information which
is in possassion of the Employer/Police Department prior to any interview taking place,
except as prohiblted or providad for by Attorney General Law Enforcement Directive No,
2021-5 and any amendments or revisicns thereto. This procedure shall apply to any
investigation condqcted by the Employer or participated in by the Employsr which may

be administrative In nature,
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Neither the Borough nor fhe PBA shall discriminate against any Police Officer
because of race, creed, colar, national crigin, natlonality, ancestry, age, sex (including
pregnancy), marital status, domestic partnership or civil union status, affectional or
saxual orientation, gender Identity or expression, atypical hereditary cellular or blood

trait, genetic information, liability for military service, or mental or physicai disability.
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ARTICLE X|
LAW AND ORDER

A, It is recognized that the prevention of crime, the preservation of Law
and Order, and prote{':tlon of life and properly Is the responslbility of the Borough
and the members of the Police -Department. and It is further recognized that the
need for continued and uninterrupted operation of the Poilce Depariment Is of

- paramount importance to the cliizens of the communlly; therefore, there shall be
ho Interference with such operations.

| B. Adequate procedures having been provided for the equitable seftlement
of grievances.arising out of this Agreement, there shall not bs, and the PBA, its
Officers, members, agents or principals, will not engage in, encourage, sanction
or suggest sirlkes, slow downs, mass resignations, mass absenteelsm or other

suspension of, or Interference with, normal work operations,
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ARTIGLE XUl
MBODIME G ENT

This document constitutes the sole and complete Agreement betwean the parties
and, together with the Rules and Regulations and applicable existing ordinances of
the Bbrough, embodies all the terms and conditions gaverning the employment of
Officers in the Police Department, The parties acknowledge that they had the
oppartunity to present and discuss proposals on any subject which are (or may be)
subject to collective bargaining. Any refersnce to "Empioyee, Officer or Patrolman”

shall mean the Offlcers coverad by the conditlons of this Agreement.
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ARTIGLE XII
SICK LEAVE

A.  All Ofiicers shall receive one hundred fifty (150) hours of sick leave per
contract year, to be used in case of nar;-occupatlonal ilingss or injury not covered by
Workmen's Compensation or for ilineés of household dependents. New Officers shall
earn, during thelr flirst yaar, sick leave at the rate.of twelve point flve (12.5) hours per
mohth of service to a maximum of one hundred fifty (150} hours per contract year, fo be
used in case of non-occupational liness or Injury not covered by Workmen's
Compensation or for illness of household dependents. As used in this Article, household
dependents mean an Empioyae's spouse, child or other blood relative re;siding with the
'Empioyee.

Sick Jeave may be used fo care for thelr cwn, or a famlly member's, physical or
mental health or injury, address domestic or sexual viclence against themseives or a
family member, attend a child's school-related meeting, conference, or event, take care
of their chifdren when school or child care is closed due to an epidemic or public health
emergency (including mandatory remote lsarning during COVID-19), and quarantine
based on the advice of a health care provider or public health authority (including the
quarantine required when returning fo New Jersey from certain states),

Inthe event an employee retires or resigns, their sick leave allotment for that year
shall be prorated for the pbrtion of the year the employee remained‘emplqyed by the
Borough. In the event an employee Is terminated, they shall not be entitled to payment

for any accrued sick leave.
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B.  Allsick time shall be placed In an employee’s Accumulated Sick Leave Bank
without limit. Employees may use up to & maximum of three (3) years' sick leave from
thelr current year's sick lsave allotment and thelr Accumulated Sick Leave Bank for a total
of up to 450 hours of sick leave In a given year. All other approved absences are without
pay, Employées who are absen{ without approval will not receive pald time-off and will be
sﬁb_lect ta termination for abandoning thelr posifion as provided for by law.

Employees may use additional sick leave from their Accumulated Sick Leave Bank
with the approval of the Borough Administrator, which shall not be unteasonably withheld
and subject to the grievance procedurs, In the event of serious illinass or injury.

C. Employaes hired after May 21, 2010 aré ineligible for any compensation for
unused sick time under this Agreement except for a single payment at the time of their
retirement from PFRS for thelr unuséd gick leave up to a maximum of $15,000 pursuant
to P.L. 2010, Ch, 3.

Employess hired before May 21, 2010 may sell back a meximum of 1,400 hours of
sick leave from their Accumulated Sick Leave Bank over the course of their caréer with
the Barough either (a) at the time of their retirement or resignation in good standing or {b)
in increments of 100 hours per year at thelr current hourly rate if the employee has at least
250 hours in their Accumulated Sick Leave Bank. The yearly sell back option shall be
exarcisad by Decamber 1st of each 3.'9&1;'~ and said opting Employee shall be paid at one
hundred‘percent (100%) of the Officer's daily rate for all hours cashed in up fo the
limitations set forth above. Payment for any hours caghed In at the end df the year shall

be made in January of the following year. Such request shall be made In writing to the

Chief of Police,
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D. The Employer, through its duly authorized represéntati_ve, shall certify in
writing fo each Employee covered by this Agreement as of December 31 of each
calendar year said Employes's accumulated sick leave as of that date.

E. An Employee may receive a cash payment of up fo one thousand four
hundred (1,400} hours of accumulated sick leave as provided for by Section C above
on date of relirement or time off prior to the effective date of retirement at his opfion
as terminal leave, No employee may recelve payment for or sell back more than a total

maximum of 1,400 hours over the course of their entire career, whether through yearly

installments or at the time of their retirement or resignation in good standing, or both. In

the event cash is requested, notice must be glven by February 1 of the year Inwhich
the Employae Is to refire. Failure to provide such notlee by the Employee may result in
payment being'made in the first payroll of January following the effeclive date of
retirement,

F. In the case where all fime for .sick leave is exhausted, including the
Employee's accumulated bank referenced in Section A above, then the Officer may
apply to the Employer through the Public Safety Committee for & "loan” of next year's
slck leave under Section A, which application shall be declded on a "case-by-
case" basis.

G. The Borough shall have the right fo discontinue payment In
.accordance with appropriate medical cerfificates, and any Officers so affected shall
have the right to exercise the provisions of the Grlevance Procadure.

H.  Any Oificer who sustalns a job-connected iness ar injury will receive

full pay from the Borough for @ period not to exceed twelve {12) months or the
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commencament of payment of disability pension, whichevsr shall ocour first. The
Borough shall have the right to discontinue pe;yment In accordance with
appropriate medical éertificates, and any 6fficer so affected shall have the right
to exercise the provisions of the Grievance Procedurs. Any officer whb sustains a
Job-connected iliness of injury will receive sick leave pay (the difference betwsen
their salary and any workman's Compensation or disability benefits received) as
definad by Saction J of this Article from the Borough.

L An Officer who is absent in excess of a total of ten (10) work days due
to liness during the cealendar year will be required to present proof of Iliiness for
subsequent absences dus fo illnesses. Any Officer who is absent due to lliness
for three (3) consecutive work days will be required to present proof of illness
satisfactory fothe Borough.

J. Officars receiving sick leave pay shall receive'only the difference
between any sums recelved from Workmen's Compensation or disablllfy benefits

and thelr regular salary.

K. Any Officer with five {5) years or less of service, not wlilizing any hours of
sick leave as provided herein during the calendar period January 1 through June 30,
shall be credited eighteen (118) hours of additicnal time in his or her unused sick leave
account,

L. Any Offlcer with five (8) or less years of service, not utilizing any hours of
sick leave as provided herein during the calendar period July 1, threugh December 31,

/
shall be credited with eighteen (18) houts of additional time in his or her unused sick
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leave account,

M. Inthe event that sick leave is ulllized by any Officer with five (5) years of
service or less bayond thirty-six (36) hours during the period July 1through Dacember

312, credit earned as provided in Paragraph K shall be forfaited.
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ARTICLEXIV
GENERAL AND MISCELE ANEOUS,

A, Effective January 1, 2024, all employses’ $700 uniform and .
maintenance allowance is incorporated into their base pay, and no further uniform
or maintenance allowance shall be paid.

2. Any uniform Items damaged In the line of duty that are not reparable
shall be replaced by the Borough.

3. Inthe event the Employer orders a change In the standard uniform or
equipment to be worn by all Officers, the Employer shall issue such item or items to
all present QOfficers and such item or items shall become patt of the standard ssue
to new Officers under this Section.

4, At alltimes while on duty, all Officers on a shift must wear the same

uniform style.

B. Exggn§e Relmbursemeant

Officers required to use thelr own cars for work-reiated- reasons or for
tralning shall be reimbursed for mileage between the Police Department and the
destination at the IRS mileage rate then iﬁ effact, Meal allowance reimbursement
at actual cost upon presentation of voucher and receipts will be pald when the

Officer is required to perform duties outside the Borough.
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ARTICLEXY
ERE E Y ERVICE LEAV|

A. Death In the Immediate Family

An officer covered by this Agreemgnt, on applicaticn to his or her Commanding
Qificer, shall be granted up to three (3) consecutive days of absence and shall suffer
no loss of regular pay on the death of a spouse or significant other, clvil union partner,
child, parent, stepchild, sibling, sibling-in-law, grandparents, daughter-in-law, son-in-
[aw, grandchildren, or any person related by blood or mariage residing in an
employee's household. In special or unusﬁal_clrcumstances. the Chief of Police may
grant additional time off, in hls discretion; such additional time off granted shall be
charged against current year sick leave credits.

B. Leave Allowance Ih Speclal Cases

In speclal or unusual cases, & Commanding Officer may allow an Officer to
attend funeraf or memoria] services for someons other than those persons enumerated
in Section A, The intent of this provision is to caver the situation in which someone
other than the Immediate kin has raised the Police Officer, or had & very close
relationship with him or her, Such leave granted shall be charged against current year
sick leave credits,

C.  Application for Bereavement Leave

Application for a bereavement leave shall be exacuted by Employees on the form
provided in which shall be stated the specific relationship between the deceased and

the Officer and the days in which they request {o be absent. It shall be Incumbent upon
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the Commanding Officer granting this leave to verify the death of the deceassd and
the relationship of the subordinate to the deceased.
D.  Military Service Leave

1. An Offlcer who is a member of a reserve forcs of the United States or
any State and who I8 arderad by appropriate authorities to attend é tralning program
or parform other duties under the United States or any State shall be granted a leave
of absence during the perlod of such activity with no loss of time or pay not to exceed
thirty (30) days per calendar year, except In case of emergency, provided such
orders are substantiated. ' ‘

2. The Offlcer shali provide the Chlef with a copy of his or her orders and
drlll schadules as far In advance as possible, |

3 Notwithstanding any provisions of this contract to the contrary,
confributions, benefits and service credit with respect to qualified military setvice will
be provided in accordance with the rules and requirements of the Uniformed Services

Employment and Reemployment Rights Act of 1994 (USERRA).
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ARTICLE XVI
GAL AID

The 'Employer wili provide legal representation to Employess covered

by this Agreement inaccordance with N.J.S.A. 40A:14-155.
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ARTICLE XV]|
ND SAVINGS

[f any provislon of this Agreement or any application of this Agreement to
any Employee, member or group of Employees or members is held to be invalid by
operation of law, by any Court, administrative body of other tribunal of competent
Jurlsdiction, then_ the parties agree fo reopen negotiations with réspect to the Impact
of such invalid provision consistant with the law relating to negotiations and Interest
arbliration as set forth inthe NLJ.S.A. 34:13A-3, of seq.; however, all other provisions

and applications contalned hereln shall continug in full force and effect, and shall not

be affected thereby,
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ARTICLE XVII[
SENIORITY,

A, Purpose: Each Officer shall be granted seniority upon his or her total
length of continuous service with the Borough inc]uding _any service which must be
cradited under applicable State Law. Seniority shall only prevall for purposes of lay-off
and recall except as provided in Section D cof this Artiq!e.

The Borough shall not hire additional Ofiicers nor assign any other Borough
parsonnel to-perform duties normally performed by_a;l Officer while any Officer is on lay-
off status. When a lay-off accurs, the least senior Officer In the Department shall be
lald off {irst.

B. Continuation:

| Senfority shall be broken under the following clrcumstances:

1. Voluntary termination

2. Discharge for just cause without subsequent reinstatement,

3 Failure to report back to worl_{ within five (5) work days after recelpt of
hotification of recall.

€. Recall:

1. Officers on lay-off status shall be recalled in théa inverse order of lay-off.

2 In the event of recall, the Employer shall serve written notica, by regiétered
matl, refurn recelpt requested, upon the PBA and the Officer affected, directing such

Officer to report back to worls within five (5) work days after recelpt.
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ARTIGL
EDUCATION CREDITS

A. Attainment of formal education credits shall be recognized and
compensated for all Officers covarad by this agreement as follows:

1. Upon the atteinment of an Assoctate's Degree, Officers covéred
by this agreement will receive annually Five Hundred Dollars {$500,00) in addition to
their base annual salary,

2. Upon the attalnment of a Bachelor's Degree, Officers coverad
by this agreement wlll recelve annually One Thousand ($1,000.00) Doflars In additlon
| to thelr base annual salary.
| 3. The aforementioned degree(s) shall be those granted by a
recognized college or university and shall have been granted for completion of a course
of study directly related to law esnforcement,

B. Payments pursuant to Section A shall be made in one lJump sum on

the first pay pericd occuring In November of each year.
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NON- AINING . UNIT EMPLOYEE

A.  The Assoclation, having made membership available for all Employees
covared by the within unit on an equal basis, It Is, therefore, agreed batwsen the parties
that all non-member Employees are required to pay a representation fee in lieu of dues
as a condition of employment. Any new Employee in the bargaining unit who does not
join the Associafion within thirty (30) days from the Police Acéidémy graduation, any
existing permanant noh-member Employee who doses not joln the Assoclation within
thirty (30) days from the execution of this current amendment, and any petmanent
Employee praviously employed within the unit who does not joln within ten {10} working
days of re-antry info employment with the unit shall, as a condition of employment, pay
a representation fee to the Association by automatic payroll deduction, This fee shall
not exceed elghty-five percent (85%) of the regular membership dues, fees, and
assessments, as parmitted under the New Jersey Employer Employes Relations Act, as
amended, P.L. 1979 ¢, 477 (N.J,S.A. 34:13A-5.5). The Association shall certify to the

Employer that the amount of said fee is as permitted by law and the Assoclation has

established and maintains a demand and return system as required by N.J.S.A, 34:13A-
5.5 and 5.6, |

B. The Employer shall deduct such fee by means cf a payroll deduction and
remit same to the Treasurer of the Association fogether with the list of names of all
Employees for whom the deductions were made by the- tenth (1oth) day of the

succeeding month after such deductions are made.
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C. The Assoclation may revise its cerlification of the amount of the
representation fee at any time to reflect changes In the feg’ular Agsociation membeatship
dues, fees and assessmente, The Association's entitlement to the representation fee
shall continue bayond the termination date of this Agresment so long as the Association
remains the majority representative of the Employees in the unit, provided that no
modificatlon Is made in thls provislon by a successor agreement betwsen the
Assoclatlon and the Employer.

D.  The Association agrees that it will indemnify and save harmless the
Borough agalnst any and all actions, claims, demands or expenses (including
reasonable attorneys' fees) in any matter resﬁltir:;g from action taken by the Borough

at theA request of the Assoclation under this Arficle.
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ARTICLE XXI

A. This agreement shall be effactive January 1, ‘2024, through December 31,
2027, and thereafter until either party serves written notice at least sixty (60) days
prior of its desire to modify or terminate this agresment.
B. Upon receipt of such notification, the parties agree to engage in
hegotiations within fifteen (15) days thereafter, unless it ts mutually agreed to extend the
number of days.
C. If written notification is not provided as stated hereln, this agreement shall

be renewed for additional one (1) year terms.
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”

IN WITNESS WHEREOF, the parties hereto have hersunder affixed their

signatures.

WEST ESSEX PBALOCAL 81

(NORTH CA UNIT)
By: - L < O
“Tead1e Rofte

Dated:S!'Zl \ZLJ

WITNESS:

Dated: 5 /21 /Zq
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BOROUGH OF NORTH CALDWELL

o AL gl

Ve
Dated: -5/ 7“‘/ &

WITNESS: .
{

;

BY: :ﬁ,m,L N} IC Il,ﬁif:m

.

Dated: [’5/@/ /@t{



SCHEDULE A

WAGE RATES
11112024 17112025 1/1/2026 11142027

Lieutenant $144,518 $150,270 | $156,151 $159,664

‘ ANV .
Sergeant (After 12 | $135,699 $141,252 $146,930 $150,236
months In Rank) '
1% Year $123,912 $129,200 $134,607 $137,636
Patrolman
1% Class $121,619 $126,855 $182,209 $135,184
2" Class $107,728 $110,152 $112,630 $115,164
3" Class $99,081 $101,310 $103,589 $105,920
4" Class $90,432 $92,467 $94,548 $96,675
5% Class $81,786 $83,626 $85,508 $87,432
6" Class $73,138 1574784 $76,467 $78,188
7% Class $64,491 $65,942 $67,426 $68,943
8" Class $58,041 $59,347 $60,682 $62,047
Probationary $47,196 $48,258 $49,344 $50,454
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